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Maximize Retention:
Science-BackedAlfor
Lifecycle Optimization
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The number one reason we stay or leave an organization is attributed to the

New candidates

Financial analyst
15 daysleft

relationship we have with our direct manager. Then why don't we hire based D:234 @ Remotejob

on that people first connection?
15 applications @ 3new
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98%

A100 employee firmfaces $600 -
$2.6myearlyinturnovercosts

The way we hire
does not work.

NS

Turnover costs U.S. businesses an
estimated $1trillionannually. The cost of
replacing anemployee canrange from
0.5to2timestheirsalary.

Onboarding
lacks cohesion.

NS

Companies with good onboarding
processes see a60% increase inannual
revenue. It takes 2 years foranew hire to
match an existingemployee's

Employee growth
isunplanned.

NS

70% of employees would leave their
currentcompany forone thatinvestsin
employee development andlearning.

productivity.
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Our platform ensures that you hire the right candidates for your team, reduce
turnover, and improve overall performance. Experience the benefits of
Hatchproof's cutting-edge technology today!
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Hive —

Unlock your team's full potential with Hive. Our free behavioral assessment

Find perfect fit

tool deepens understanding between individuals and teams and enhances
organizational dynamics. By fostering effective communication and
collaboration, Hive creates a network effect that enriches your company
culture and drives strategic insights through valuable behavioral data. Emily Kim D
View profile
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Start Almatching

Al-backed People Alignment Platformrooted +
> inbehavioral science principles.

Helix

One Workspace.
Boundless Opportunities.

Dashboard Alignment Candidate Profile Jobs Descriptions

Gotaquestion?

What makes your platform different from other HR tech solutions? —

Our platform is unique in that it is powered by Al technology that streamlines the hiring process, reduces recruitment costs, and
improves the quality of hires. Additionally, our People Alignment Platform (PAP) uses behavioral science to help companies reduce
talent acquisition costs, improve people retention, and maximize team performance.

When will your platform be launching? +
How can | join the beta walitlist for Harvest & Helix? +
Will there be any exclusive offers for those who join the waitlist? +
How will your platform benefit my company? +

JoinourCommunity

In a world where connections are everything, our community stands out as a vibrant hub of innovation,
support, and inspiration. Whether you're seeking to make a difference, find your next opportunity, or
simply connect with like-minded individuals, this is the place for you.
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